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QCDs in the New Year

As soon as the Times Square 
Ball dropped, the end-of-year 

deadlines concluded and another 
grueling tax season began – thus, 
setting up an opportune time to 
discuss the valuable and often 
overlooked Qualified Charitable 
Distribution (QCD) strategy with your 
clients. 

2018 QCDs

There are some retirement account 
transactions that can still be done 
now for 2018. For example, if a client 
wants to make, or recharacterize, an 
IRA contribution, there is still time. 
However, for those looking to do 
a QCD for 2018, the December 31 
deadline was hard and fast.
No time machine exists and there is 
no going "Back to the Future." QCDs 
must be taken in the calendar year in 
which the individual wishes to use it. 
There are no extensions or “prior-year 
QCDs.” This is true even for first-time 
required minimum distribution (RMD) 
takers who can delay their first RMD 
until April 1, 2019.
Example: Alexandria reached age 
70½ in 2018. She elected to delay 
taking her 2018 RMD until April 1, 
2019. This delayed RMD cannot 
be used as a QCD for 2018. Since 
Alexandria did not take a QCD by 
December 31, 2018, her ability to do a  
QCD for 2018 is lost.

Working with Tax Preparers 

When it comes to handling 2018 
QCDs on a return, advisors can play 
a critical role in ensuring that clients 
and their tax preparers stay on the 
same page. There is no special code 
or box on a 1099-R to distinguish a 
QCD from any other IRA distribution. 
As a result, during the hectic tax 
season, QCDs can easily be missed 
by a tax preparer. This will result in 
an erroneous taxable IRA distribution 
and no itemized deduction for the 
QCD (because the transfer was from 
the IRA directly to the charity). 
Advisors must be the trusted expert 
and can serve as an intermediary, 
bolstering connections between 
their clients and CPAs. Consider 
sending a letter to each client who 
completed a QCD in 2018 confirming 
the transaction with instructions to 
provide the letter as documentation to 
their tax preparer.
To report a QCD on the newly 
revised 2018 Form 1040 tax return, 
the IRA owner generally reports 
the full amount on line 4a for IRA 
distributions. On the line for the 
taxable amount (4b), enter zero if the 
full amount was a qualified charitable 
distribution. Enter "QCD" next to this 
line. It is imperative that clients keep 
clear records and communicate with 
their tax advisors to ensure QCDs get 
reported properly.

https://www.irahelp.com/2-day


TO ORDER: CALL (877) 337-5688 OR VISIT IRAHELP.COM | ED SLOTT’S IRA ADVISOR • FEBRUARY 20192

Executive Summary

2019 QCDs

Throughout 2019, expect QCD 
usage to continue to surge. The 
Tax Cuts and Jobs Act introduced 
a new higher standard deduction 
that is now being used by more 
filers. (The standard deduction for 
married couples filing a joint return 
nearly doubled from $12,700 in 
2017 to $24,400 in 2019.) 

QCDs can effectively add to the 
standard deduction (or existing 
charitable deduction if still 

itemizing) by allowing donations 
made from IRAs to be excluded 
from income, thus lowering AGI.

Be forewarned – individuals who 
formerly itemized their taxes could 
be caught off guard. Taxpayers 
might not realize that a charitable 
deduction is not available if they 
use the new standard deduction. 

Example: For many years, Michael 
and Rachel would withdraw their 
RMDs, deposit the money into 
their bank account, and write 

personal checks to their church 
and other favorite charities. At tax 
time, Michael and Rachel would 
itemize their taxes and utilize 
charitable deductions to offset 
their RMD income.

In 2019, their advisor tells them 
that the new higher standard 
deduction will be more beneficial 
(as it will be for many RMD takers).
Since they are no longer itemizing, 
they cannot utilize the charitable 
deduction. 

Executive Summary
QCDs in the New Year

■  December 31 was the hard deadline for those looking to do a QCD for 2018. 
■  There is no special code or box on a 1099-R to distinguish a QCD from any other IRA distribution, so 

they are easily missed – creating a critical role for advisors.
■  To report a QCD on a newly revised 2018 Form 1040 tax return, the IRA owner generally reports the full 

amount on line 4a for IRA distributions; on line 4b for the taxable amount, enter zero if the full amount 
was a QCD with "QCD" written next to it.

■  With a higher standard deduction set for 2019 and QCDs able to effectively add to it, expect QCDs to 
continue to surge by allowing donations made from IRAs to be excluded from income and lower AGI.

■  A charitable deduction is not available when using the new standard deduction. 
■  IRA owners and beneficiaries who are age 70½ or older are permitted up to $100,000 in QCDs annually 

and must follow the "first dollars out" rule.
■  When planning a QCD, don't overlook the impact of the "first-dollars-out" rule.  

Recharacterization – Still in the Toolbox!
■  PLR 201848022 (November 30, 2018) is a rare private letter ruling allowing a late recharacterization of an 

ineligible Roth contribution. 
■  In the wake of tax reform, recharacterization of conversions is no longer an option, but recharacterization 

of contributions is still available and can be a valuable strategy. 

The Multiple Plan Table
■  This table shows the maximum contribution limit for those participating in two different retirement plans.
■  This table also shows whether participation in an employer-sponsored retirement plan has any effect on 

contributions to traditional and/or Roth IRAs and vice versa. 

5 Key Rules for Doubling Up on Contributions for 2019
■  There is one limit for regular IRA contributions.
■  One can max out both IRA and employer plan contributions.
■  There is one salary deferral contribution limit.
■  Multiple employers means multiple 415 limits.
■  The participant is the "employer" for a 403(b). 
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However, Michael and Rachel 
can get the best of both worlds. 
They can utilize the standard 
deduction AND take advantage 
of QCD benefits to offset income 
generated by their RMDs.  

As the popularity of QCDs 
has ballooned, so has the 
misinformation surrounding 
QCDs. A single misstep can cause 
thousands of dollars in potential 
income reduction to be lost for an 
entire year. 

They can utilize the standard 
deduction AND take 

advantage of QCD benefits 
to offset income generated 

by their RMDs. 

To kick 2019 off in the right 
direction, here are 5 QCD items to 
consider when working with your 
clients:
1. Each IRA owner is permitted up 

to $100,000 in QCDs annually.  
Spouses are allowed $100,000 
each, but they cannot share the 
total (i.e. one spouse cannot 
make a $150,000 QCD if the 
other only uses $50,000). There 
is no carryover of any unused 
QCD allowance.

2. A person must be 70½ or older 
to complete a QCD. This is 
different from required minimum 
distribution rules which state an 
IRA owner must begin RMDs 
in the year they reach 70½. 

Eligibility for a QCD requires the 
account owner to have already 
reached age 70½.  
 

For first-time RMD takers, this 
can be confusing. While they 
can take an RMD at any point 
during the year they attain age 
70½, they may not take a QCD 
until they actually reach age 70½ 
(which could be very late in the 
year).

3. When planning a QCD, don't 
overlook the impact of the 
"first-dollars-out" rule. Once 
an IRA is subject to RMDs, the 
first dollars withdrawn during 
the year are deemed to count 
toward satisfying the RMD. One 
of the key benefits of the QCD 
is that it can count toward the 
RMD, thereby excluding that 
income from taxation. Once 
an RMD is taken, that income 
cannot be offset with a future 
QCD. 
 

Advisors should identify all 
clients who might be eligible 
for a QCD and contact all of 
them before they make any 
moves.  
 

Recommend that the QCD be 
completed as early in the year 
as possible to reduce the risk 
of anyone missing their chance 
to offset RMD income with a 
QCD or being forced to take 
additional dollars later in the 
year. 
 
 

Example: Salvatore takes his 
2019 RMD in February and 
deposits the funds into his 

bank account. He later decides 
that he would like to do a QCD 
to satisfy his RMD. However, 
Salvatore cannot retroactively 
deem his February RMD 
distribution as a QCD. His 
RMD has already been 
distributed and will be taxable 
to him.  
 

Salvatore can still do a QCD, 
but it will not satisfy his 
RMD and will unfortunately 
require additional dollars to be 
withdrawn from his IRA.

4. QCDs can be taken from 
inherited IRAs. However, the 
beneficiary is subject to the 
same 70½ age restriction. They 
cannot base QCD eligibility off of 
the original account owner’s age.

5. QCDs apply to traditional 
IRAs and the taxable portion 
only of Roth IRAs. Inactive 
SEP and SIMPLE IRAs are also 
eligible. QCDs do not apply to 
distributions from any employer 
plans.

Advisor Takeaway

In 2019, QCDs are more of a 
valuable planning device than ever. 
However, as with all tax breaks, 
specific rules must be closely 
followed to benefit. 
With new tax rules and swirling 
amounts of misinformation, now 
is the perfect time for proactive 
and educated advisors to leverage 
QCDs as an opportunity to contact 
clients and demonstrate helpful 
expertise. ◼

Recharacterization – Still in the Toolbox!

As we dive headfirst into 
the 2019 tax season, it is 

imperative to avoid trip-ups and 
to timely apply proper corrective 
measures when an error is found. 
One mistake that, unfortunately, 
happens far too frequently is 
the ineligible or unwanted IRA 
contribution. 

A recent Private Letter Ruling 
(PLR 201848022) is a good 
reminder that while the ability 
to recharacterize an unwanted 
Roth conversion may be gone, 
the opportunity to recharacterize 
an IRA contribution is still very 
much alive. Recharacterization 
of IRA contributions is an often-

overlooked tool that still remains in 
the IRA toolbox.

How Recharacterizing an IRA 
Contribution Works

Which clients can benefit 
from recharacterizing an IRA 
contribution? There are multiple 
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scenarios where recharacterization 
could be the proper strategy. 

A client who contributed to a 
traditional IRA and later discovered 
the contribution was not 
deductible could recharacterize the 
contribution to a Roth IRA. 

A client who contributed to a 
Roth IRA, not knowing that his 
income was above the eligibility 
limits, could recharacterize that 
contribution to a traditional IRA. 

Recharacterizations can be done 
for any reason. Even a client who 
has simply changed his mind 
about his retirement savings 
strategy can recharacterize. The 
only limitation is that the client 
must be eligible to contribute to 
the type of IRA to which the funds 
are being recharacterized. 

A basic example would be a 
client who is 75 years old. He 
cannot recharacterize a Roth 
IRA contribution to a traditional 
IRA, because he is ineligible to 
contribute to a traditional IRA due 
to his age. 

Additionally, a contribution cannot 
be recharacterized from one tax 
year to another.

To recharacterize an IRA 
contribution, the IRA custodian will 
transfer the funds (along with the 
net income attributable) from the 
first IRA to the second IRA. While 
this is a tax-free transaction, both 
IRAs report the transaction to the 
IRS. 

The recharacterized contribution 
is treated as if it had always been 
made to the intended IRA. The 
deadline for recharacterization is 
October 15 of the year following 
the year for which the contribution 
was made. 

While correcting the excess by 
withdrawal before the deadline is 
another option to fix the unwanted 
contribution, recharacterization 
may be the better choice. 
Recharacterization has no negative 

tax consequences and allows tax-
advantaged savings in an IRA to 
continue.

PLR 201848022

PLR 201848022 (November 30, 
2018) is a rare private letter ruling 
that allows a late recharacterization 
of an ineligible Roth contribution. 
The patchwork of missed 
opportunities and basic oversight 
errors could have been avoided if 
the participants had pumped the 
breaks, looked both ways, and 
proceeded with proper information. 
In this particular PLR, a husband 
and wife each contributed to their 
own Roth IRA accounts for a few 
years. The contributions were 
made under the guidance of two 
different financial planners at 
separate institutions. 

A recent Private Letter 
Ruling (PLR 201848022) 

is a good reminder 
that while the ability to 

recharacterize an unwanted 
Roth conversion may be 

gone, the opportunity 
to recharacterize an IRA 
contribution is still very 

much alive. 

While conducting their own 
research, the couple discovered 
that they were, in fact, not 
eligible to make any Roth IRA 
contributions because their 
modified adjusted gross income 
(MAGI) exceeded the applicable 
limit for each year. 
The not-so-happy couple 
immediately sought competent 
professional advice and filed 
Form 5329 reporting the excess 
contributions for the years 
in question. They requested 
relief from the IRS asking to be 
allowed to recharacterize the 

Roth contribution to a traditional 
IRA even though the October 15 
deadline had passed.

The IRS granted the couple’s 
request, because they acted 
“reasonably and in good faith” 
and filed Form 5329 prior to the 
IRS discovering their mistake. 
They were granted 60 days to 
recharacterize their previous Roth 
contributions (plus net income 
attributable) to traditional IRAs. 

While there have been many PLRs 
allowing late recharacterizations of 
conversions, this is one of the few 
to address a contribution. 

So, was it worth the expense and 
time of a PLR to avoid the 6% 
penalty on their IRA accounts? 
It’s hard to say based on the 
information available.

Advisor Takeaway

In the wake of tax reform, 
recharacterization of conversions 
is no longer an option. Since 
proactive advisors have been 
warning clients of this change 
since the Tax Cuts and Jobs Act 
became a reality, this should be no 
surprise. Clients should know their 
2018 conversions are irrevocable 
and here to stay. 

However, those same clients 
may not be aware that 
recharacterization of IRA 
contributions is alive and well. 

Knowing that the 
recharacterization strategy is still 
available is only step one. Advisors 
must also understand how the 
process works in order to take 
full advantage of the rules. Simply 
removing an excess or unwanted 
contribution and recontributing it 
to another IRA will not work. 

There must be a trustee-to-trustee 
transfer of the contributed amount 
and any net income attributable. 
In other words, advisors must be 
sure to leverage the proper tool for 
the job. 
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5 Key Rules for Doubling Up on 2019 Contributions

According to a recent study 
by the Insured Retirement 

Institute (Boomer Expectations for 
Retirement 2018), “42% of baby 
boomers have nothing saved for 
retirement.” That is more than 
31 million of the approximate 74 
million baby boomers.
As an advisor, it is very likely 
that you have been, or will be, 
sought out for advice from one 
of these boomers, and there is a 
high probability that one of their 
questions is "How can I play catch-
up with my retirement savings?"
For those clients who can afford 
it, one of the solutions is to double 
up on tax-favored contributions 
to retirement accounts. As with 
anything else relating to retirement 
accounts, such a solution must be 
approached with caution. 
Breaking the rules by making 
contributions in excess of 
the applicable limits (excess 
contributions) could be 
disadvantageous to clients 
because of the possible tax and 
penalty consequences.

To help your clients stay within 
these guidelines, when you meet 
to discuss the options for playing 
catch up with retirement savings, 
consider including the following 
key rules for doubling up on their 
retirement-savings contributions.

1. There Is One Limit for 
Regular IRA Contributions 

Regular contributions to an IRA 
are limited to the lesser of 100% of 
eligible compensation or $6,000 for 
the year. For those who are at least 
age 50 by the end of the year, an 
additional catch-up contribution 
of $1,000 is permitted. This is 
a per-person limit. Therefore, 
regardless of the number of IRAs 
that a person owns, the aggregate 
regular IRA contributions for the 
year cannot exceed this amount.
Yet, one of the most common 
excess contributions I have come 
across is individuals exceeding the 
contribution limit by contributing 
the maximum amount to separate 
IRAs. This is most common 
for those who maintain both a 
Traditional and a Roth IRA. 
In many cases, such individuals 
often contribute $6,000 to the 
Traditional IRA and an additional 
$6,000 to the Roth IRA, resulting in 
an excess contribution of $6,000.

How to Correct an Excess 
Contribution 

An excess IRA contribution 
must be distributed by the IRA 
owner’s tax filing due date, plus 

extensions – generally by October 
15th of the year following the year 
of the excess contribution to avoid 
penalties. An excess contribution 
that is not corrected by this 
deadline is subject to a 6% excise 
tax for every year that the excess 
amount remains in the IRA.
The distribution must include any 
net income attributable (NIA) 
(earnings or losses) to the excess 
contribution.  
Tip: If the IRA custodian does not 
calculate the NIA, "Worksheet 1-4. 
Determining the Amount of Net 
Income Due to an IRA Contribution 
and Total Amount to Be Withdrawn 
From the IRA" in IRS Publication 
590-A, can be used to determine 
the amount. 

2. Clients Can Max Out Both 
IRA and Employer Plan 

Contributions

Contributions to an employer-
sponsored retirement plan do not 
affect one’s eligibility to contribute 
to an IRA, or vice versa. As a result, 
one can contribute the maximum 
permissible amount to an account 
under an employer-sponsored 
retirement plan and still contribute 
the maximum amount to an IRA.

Contributions to an 
employer-sponsored 

retirement plan do not affect 
one’s eligibility to contribute 

to an IRA, or vice versa.

Guest IRA Expert
 

Denise Appleby 
CISP, CRC, CRPS, 

CRSP, APA 
 

Appleby Retirement 
Consulting, Inc

Grayson, GA

Clients also need to know the 
deadline. In PLR 201848022, the 
October 15 deadline was missed, 
resulting in a significant loss of the 
taxpayer’s time and money.
While not every contribution 
problem or need for a 
recharacterization is foreseeable, 
many are. Do not blindly accept 
a client’s IRA or Roth IRA 

contribution. Do your due diligence 
and be sure to confirm their 
eligibility. 

Keep in the back of your mind 
that Roth IRA contributions are 
not reported on the tax return, 
and many tax preparers are 
not carefully tracking these 
contributions. 

Differentiate yourself by staying 
current with tax rules and available 
tools. 
The taxpayers in this PLR 
would have never been in this 
predicament had their advisors 
taken some time to understand 
the basic regulations and 
communicated effectively with 
their clients. ◼

https://www.myirionline.org/docs/default-source/research/iri_babyboomers_whitepaper_2018_final.pdf?sfvrsn=2
https://www.myirionline.org/docs/default-source/research/iri_babyboomers_whitepaper_2018_final.pdf?sfvrsn=2
https://www.irs.gov/publications/p590a#en_US_2018_publink1000230704
https://www.irs.gov/publications/p590a#en_US_2018_publink1000230704
https://www.irs.gov/publications/p590a#en_US_2018_publink1000230704
https://www.irs.gov/publications/p590a#en_US_2018_publink1000230704
https://www.irs.gov/publications/p590a#en_US_2018_publink1000230704
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Example: 55-year-old Katherine 
maintains a 401(k) for her sole 
proprietorship. Based on the 
compensation she receives 
from her business, she is eligible 
to contribute $56,000 to her 
401(k) account, plus a catch-up 
contribution of $6,000. Katherine 
decides to contribute the full 
$62,000 ($56,000 + $6,000). She 
may still contribute $7,000 to an 
IRA (i.e., $6,000 plus the $1,000 
catch-up contribution).
Here are a couple of reminders:

 σ Regular contributions to Roth 
IRAs are subject to modified 
adjusted gross income (MAGI) 
limits. 

 σ Participation in a 401(k) might 
affect Katherine’s eligibility 
to claim a deduction for 
contributions to a traditional IRA. 
One of the factors that affects 
deducibility is her MAGI. 

See my article, "IRS Announces IRA 
and Plan Limits for 2019" for MAGI 
limits and more information. 

3. There Is One Salary Deferral 
Contribution Limit

Individuals who work for more 
than one employer are sometimes 
fortunate enough to be covered 
under retirement plans offered by 
more than one employer. 
For those who participate in more 
than one retirement plan that 
includes a salary deferral feature, 
the question becomes whether 
they can contribute the maximum 
salary deferral amount under each 
retirement plan. 
The answer is NO! ...but with one 
exception. 
Regardless of the number of 
SIMPLE IRAs, 401(k)s and 
403(b)s in which an individual 
participates, the aggregate salary 
deferral contributions to those 
plans cannot exceed $19,000, plus 
catch-up contributions of $6,000 
for those who are at least 50 by the 
end of the year. This includes any 

designated Roth accounts – such 
as a Roth 401(k).
Reminder: For 2019, the salary 
deferral limit is the lesser of 100% 
of compensation or $19,000, plus a 
catch-up contribution of $6,000 for 
those who are at least age 50 by 
the end of the year.
That one exception applies to 
Governmental 457(b) plans. They 
allow salary deferral contributions 
up to $19,000, plus catch-up 
contributions of $6,000 to a 457(b) 
plan. This is in addition to any 
salary deferral contributions made 
to SIMPLE IRAs, 401(k)s and/or 
403(b)s.

4. Multiple Employers Means 
Multiple 415 Limits

Under IRC § 415(c), contributions 
to a participant’s account 
under an employer-sponsored 
defined contribution plan cannot 
exceed the lesser of 100% of 
compensation or $56,000 (2019 
limit).

However, if one works for 
more than one employer, 

one is eligible for separate 
IRC § 415(c) limits for each 

employer.

This means that even if the 
individual has multiple accounts 
under a defined contribution plan 
sponsored by the same employer, 
including a SEP IRA, this limit 
applies to all accounts. 
The limit takes into account 
all additions to an individual’s 
account, including pre-tax salary 
deferrals, matching contributions, 
profit-sharing contributions, Roth 
and after-tax contributions, and 
even forfeitures!
However, if one works for more 
than one employer, one is eligible 
for separate IRC § 415(c) limits for 
each employer. For instance, if an 

individual works for three different 
employers, compensation allowing, 
one’s contributions could be as 
much as $168,000, or $112,000 for 
two employers.
This can be an appealing option 
for those who work for multiple 
employers, including being self-
employed with ownership in 
multiple businesses, or a 9-5 job 
with a "side gig."
But, of course, it’s not that simple; 
one can truly contribute the 
maximum amount to multiple 
plans, only if the plans are 
maintained by separate employers.
The question then depends 
on "who is the employer” for 
retirement plan purposes. To make 
that determination, one must apply 
the controlled group rules and the 
affiliated service group rules.

Controlled Group Rules
Under the controlled group rules, 
if multiple businesses are part of a 
controlled group, they are treated 
as one for certain purposes, 
including the IRC § 415(c) limit. 
This rule applies regardless of 
the type of business and/or the 
structure of the business.
Example: Susanne owns 100% 
of Susanne’s Acme Auto Mart 
Corporation, which is a car-
dealership. She also has a sole 
proprietorship through which she 
provides accounting services. 
Susanne maintains a 401(k) 
for Susanne’s Acme Auto Mart 
Corporation and a SEP IRA for her 
sole proprietorship.
Because Susanne owns 100% 
of both companies, they are 
considered a controlled group. As 
a result, her maximum contribution 
to both the 401(k) and the SEP IRA 
cannot exceed a total of $56,000 
for 2019. 
There are three different types of 
controlled groups:
1. Parent-subsidiary: one 

company is a parent, and the 
other is a subsidiary;

http://www.retirementdictionary.com/articles/1105/irs-announces-ira-and-plan-limits-2019
http://www.retirementdictionary.com/articles/1105/irs-announces-ira-and-plan-limits-2019
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2. Brother-sister: multiple 
individuals have ownership in 
multiple businesses; and 

3. Combined: a combination of 
parent-subsidiary and brother-
sister controlled groups.

100% ownership is not required 
for common control to exist. 
Companies can be part of a 
controlled group, even if common 
owners have less than 100% 
ownership. 
Example: Nilesh owns 100% of 
ABC Company and 80% of XYZ 
Company. Both companies are 
considered to be under common 
control.

Affiliated Service Group Rules 
Even if the tests results show 
that the tested companies are 
not part of a controlled group of 
companies, further analysis must 
be done to determine if they are 
affiliated service groups. 
Where there is common 
ownership, employers could be 
considered part of an affiliated 
service group if one customarily 
provides service to the other or 
to shared clients, or one provides 
management service to the other.
The controlled group and affiliated 
service group rules are highly 
complex, and an ERISA attorney 
should be consulted to make an 
accurate determination. 

5. The Participant is the 
“Employer" for a 403(b)

If an individual participates in 
two 401(k) plans maintained by 
two separate employers (not 
part of a controlled group or 
affiliated service group), such an 
individual could potentially receive 
contributions of up to $112,000 
($56,000 to each plan). This also 
applies if one of those plans is a 
403(b).
However, the rules change for an 
individual who works for his/her 
own business and participates in a 
403(b) plan. 

This is because, the participant 
is treated as the employer for the 
403(b) account, which limits the 
aggregate contribution to one IRC 
§ 415(c) limit, if the individual owns 
more than 50% of his/her own 
business.

If an individual participates 
in two 401(k) plans 

maintained by two separate 
employers (not part of a 

controlled group or affiliated 
service group), such an 

individual could potentially 
receive contributions of up 

to $112,000 ($56,000 to each 
plan).

Example: Jen works for Springfield 
School District and participates 
in their 403(b) plan. Jen's total 
contribution to her 403(b) account 
with Springfield School District for 
2019 is $30,000.
Jen also runs a small bake shop, 
called Sprinkles, for which she is 
the sole owner. Jen takes an annual 
salary of $100,000. Furthermore, 
Jen maintains a 401(k) plan 
at Sprinkles. The maximum 
contribution that can be made to 
this 401(k) plan is $26,000 ($56,000 
- $30,000).
If Jen is at least age 50 by the end 
of the year, then she is eligible for 
a catch-up contribution of $6,000, 
which can be contributed to either 
account or split between both.

It All Adds Up

For those clients who can afford it, 
using the various options – catch-
up contributions to Traditional/
Roth IRAs, catch-up contributions 
to employer plans, and doubling 
up on contributions when working 
for separate employers – can be a 
huge step towards getting them 
from behind the retirement savings 
eight ball. 

However, as previously mentioned, 
care must be taken to ensure 
eligibility, before making the 
contribution. Maximizing 
contributions works best if they 
are not offset by the penalties 
that might apply to excess 
contributions, and – in some cases 
– fees that might be owed to the 
IRS for making corrections.

For a comparison of the maximum 
contributions that can be made 
by a participant in two plans 
maintained by separate employers, 
see the accompanying insert, "The 
Multiple Plans Table." ◼  

Denise Appleby, CISP, CRC, CRPS, 
CRSP, APA is CEO of Appleby 
Retirement Consulting Inc., a firm that 
provides IRA tools and resources for 
financial, tax and legal professionals. 
She has over 18 years of experience in 
the retirement plans field. 
 
Denise has provided training, 
including CE approved courses, to 
thousands of financial advisors, as well 
as tax and legal professionals on the 
rules and regulations that govern IRAs, 
SEP IRAs, SIMPLE IRAs and employer 
sponsored qualified plans.   
 
Denise is also CEO and creator of 
retirementdictionary.com, a free 
consumer website containing a 
wealth of information about retirement 
accounts rules and regulations.  
 
Denise has appeared on CNBC's 
“Business News,” Fox Business 
Network, and numerous radio 
shows, as well as being quoted in 
the Wall Street Journal, Investor's 
Business Daily, CBS Marketwatch's 
Retirement Weekly, and other financial 
publications, where she gave insights 
on the rules and regulations that 
govern retirement accounts. 
 
Denise has written over 500 articles 
on the rules and regulations that 
govern IRAs and employer sponsored 
retirement plans and has co-authored 
several books on retirement accounts. 
 
Denise can be reached by phone at 
973-313-9877 or by email at  
denise@deniseappleby.com.

mailto:denise%40deniseappleby.com?subject=from%20Ed%20Slott%27s%20IRA%20Advisor
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When I first started, we 
had about $20 million 
under management. 

We now have more 
than half a billion 
under management.

“

I have thirteen people in my office; I have my own radio show; 
wrote my own book. I can't really tell you that I would have done 
any of that had I not been around other people that were doing 
the same thing. 

I come to every Elite workshop and always learn something new, 
whether that’s something related to taxes, or could be a marketing 
idea, or just something from a best-practices standpoint from these 
outstanding advisors that are really the top-of-the-top in America.

—David Hays*, Bloomington, IN ”JOIN THE ELITE
▶  UNPARALLELED EDUCATION & 

RESOURCES
▶  EXCLUSIVE ACCESS TO 

LEADING EXPERTS 
▶  AN INDUSTRY-LEADING 

NETWORK OF PEERS
▶ INSTANT CREDIBILITY
▶ ACTIONABLE BUSINESS IDEAS

TAKE THE  
FIRST STEP

The first step to qualifying for 
Ed Slott’s Elite IRA Advisor 
GroupSM is to

1.   Attend our live 2-Day IRA 
Workshop; or 

2.  Complete our eSeminar 
Series – now on demand.

SM

Copyright © 2019 by Ed Slott and Company, LLC

Email: info@irahelp.com Phone: 800-663-1340 
Visit irahelp.com/elitegroup to learn more today!

*Securities offered through J.W. Cole Financial, Inc. (JWC), Member FINRA/SIPC. Advisory Services offered through J.W. Cole Advisors, Inc. (JWCA) and/or 
Comprehensive Financial Consultants Institutional, Inc (CFCI). Comprehensive Financial Consultants and CFCI/JWC/JWCA are unaffiliated entities.

mailto:newsletter%40irahelp.com?subject=from%20Back%20Cover%20
https://www.irahelp.com/newsletter.php
mailto:info%40irahelp.com?subject=About%20Elite%20from%20IRA%20Advisor
http://irahelp.com/elitegroup


TO ORDER: CALL (877) 337-5688 OR VISIT IRAHELP.COM | ED SLOTT’S IRA ADVISOR • FEBRUARY 2019

THE MULTIPLE PLAN TABLE

Year 2019 Traditional IRA Roth IRA

Traditional IRA 
and/or Roth IRA

Total contributions to all Traditional  
and/or Roth IRAs for the year cannot exceed $6,000.

Total contributions to all Traditional  
and/or Roth IRAs for the year cannot exceed $6,000.

SEP IRA May affect the individual’s ability to deduct the Traditional 
IRA contribution.

Individual may contribute up to $6,000 to all Traditional/
Roth IRAs and receive up to $56,000 as SEP 
contributions.

Does not affect Roth IRA contributions.

Individual may contribute up to $6,000 to all Traditional/
Roth IRAs and receive up to $56,000 as SEP 
contributions.

SIMPLE IRA or  
SIMPLE 401(k)

May affect the individual’s ability to deduct the Traditional 
IRA contribution.

Individual may contribute up to $6,000 to all Traditional/
Roth IRAs and make salary deferral contributions of up 
to $13,000 plus receive employer contributions in the 
SIMPLE.

Does not affect Roth IRA contributions.

Individual may contribute up to $6,000 to all Traditional/
Roth IRAs and make salary deferral contributions of up 
to $13,000, plus receive employer contributions in the 
SIMPLE.

Profit Sharing or  
Money Purchase 
Pension Plan

May affect the individual’s ability to deduct the Traditional 
IRA contribution.

Individual may contribute up to $6,000 to all Traditional/
Roth IRAs and receive up to $56,000 as profit-sharing 
and/or money purchase contributions.

Does not affect Roth IRA contributions.

Individual may contribute up to $6,000 to all Traditional/
Roth IRAs and receive up to $56,000 as profit-sharing 
and/or money purchase contributions.

401(k) Plan / 
Roth 401(k)  

May affect the individual’s ability to deduct the Traditional 
IRA contribution.

Individual may contribute up to $6,000 to all Traditional/
Roth IRAs and receive up to $56,000 in employer and 
employee contributions in the 401(k).

Does not affect Roth IRA contributions.

Individual may contribute up to $6,000 to all Traditional/
Roth IRAs and receive up to $56,000 in employer and 
employee contributions in the 401(k).

403(b) Plan /  
Roth 403(b)

May affect the individual’s ability to deduct the Traditional 
IRA contribution.

Individual may contribute up to $6,000 to all Traditional/
Roth IRAs and receive up to $56,000 in employer and 
employee contributions in the 403(b).

Does not affect Roth IRA contributions.

Individual may contribute up to $6,000 to all Traditional/
Roth IRAs and receive up to $56,000 in employer and 
employee contributions in the 403(b).

457(b) Plan / 
Roth 457(b)

Does not affect IRA contributions.

Individual may contribute up to $6,000 to all Traditional/
Roth IRAs & receive up to $19,000 in the 457(b).

$19,000 may be salary deferral or a combination of salary 
deferral plus employer contributions.

Does not affect Roth IRA contributions.

Individual may contribute up to $6,000 to all Traditional/
Roth IRAs and receive up to $19,000 in the 457(b).

$19,000 may be salary deferral or a combination of salary 
deferral plus employer contributions.

The Multiple Plan Table | Copyright © 2019 Smart Subscriptions, LLC and Appleby Retirement Consulting, Inc.

The Multiple Plan Table

Doubling up on contributions to retirement accounts is often used as a "catch-up" strategy for saving for retirement. 
And while such a strategy can be beneficial, breaking the rules can be costly. To help you get a quick answer to 

the question: “What is the maximum contribution limit when an individual participates in two retirement plans?" 
here is the popular "Multiple Plan Table" created by Denise Appleby, based on Ed Slott's ideas. 
This table also shows whether participation in an employer sponsored retirement plan has any effect on contributions 
to traditional and/or Roth IRAs and vice versa. Use it as an accompaniment to Denise Appleby's guest expert article, 
“5 Key Rules for Doubling Up on 2019 Contributions” from the February 2019 issue of Ed Slott's IRA Advisor. 
Reminders:

 σ The salary deferral contribution limit for 2019 is $19,000 [$13,000 for SIMPLE IRAs and SIMPLE 401(k)s].
 σ Participants who are at least age 50 by the end of the year may make catch-up contributions of up to $6,000 to 
employer sponsored retirement plans [$3,000 for SIMPLE IRAs and SIMPLE 401(k)s].

 σ Traditional and Roth IRA owners who are at least age 50 by the end of the year may make catch-up contributions of up 
to $1,000.

 σ For 2019, the salary deferral limit is the lesser of 100% of compensation or $19,000 (plus the $6,000 catch-up 
contribution for those who are least age 50 by the end of the year. 

 σ Under IRC § 415(c), contributions to a participant’s account under an employer-sponsored defined contribution plan 
cannot exceed the lesser of 100% of compensation or $56,000 (2019 limit).
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THE MULTIPLE PLAN TABLE

Year 2019 SEP IRA SIMPLE IRA or SIMPLE 401(k)

Traditional IRA 
and/or Roth IRA

Does not affect SEP contributions.

Individual may receive up to $56,000 as SEP 
contributions and contribute up to $6,000 to all 
Traditional/Roth IRAs.

Does not affect SIMPLE contributions.

Individual may make salary deferral contributions of up 
to $13,000 plus receive employer contributions in the 
SIMPLE and contribute up to $6,000 to all Traditional/
Roth IRAs.

SEP IRA If employers are unrelated or not affiliated, individual may 
receive up to $56,000 in each SEP – totaling $112,000.

If employers are related or affiliated, total contributions 
cannot exceed $56,000. 

If employers are unrelated or not affiliated, individual may 
make salary deferral contributions of up to $13,000 plus 
receive employer contributions in the SIMPLE and receive 
up to $56,000 in the SEP.

If employers are related or affiliated, all employees of 
both businesses must be covered under the same plan – 
SIMPLE or SEP – but not both.

SIMPLE IRA or  
SIMPLE 401(k)

If employers are unrelated or not affiliated, individual may 
receive up to $56,000 in the SEP and make salary deferral 
contributions of up to $13,000 plus receive employer 
contributions in the SIMPLE.

If employers are related or affiliated, all employees of 
both businesses must be covered under the same plan – 
SIMPLE or SEP – but not both.

If employers are unrelated or not affiliated, individual may 
make salary deferral contributions of up to $13,000 plus 
receive employer contributions in both SIMPLE accounts. 
However, total salary deferrals for both SIMPLEs cannot 
exceed $19,000.

If employers are related or affiliated, all employees of both 
businesses must be covered under the same SIMPLE and 
contributions are limited to the amounts for one SIMPLE.

Profit Sharing or  
Money Purchase 
Pension Plan

If employers are unrelated or not affiliated, individual may 
receive up to $56,000 in the SEP IRA and receive up to 
$56,000 in the profit sharing and/or money purchase plan 
– totaling $112,000.

If employers are related or affiliated, total contributions 
cannot exceed $56,000.

If employers are unrelated or not affiliated, individual 
may make salary deferral contributions of up to $13,000 
plus receive employer contributions in the SIMPLE and 
receive up to $56,000 in the profit sharing and/or money 
purchase plan.

If employers are related or affiliated, employees of both 
businesses must be covered under the same plan(s), 
SIMPLE or profit sharing and/or money purchase, but not 
both.

401(k) Plan / 
Roth 401(k)  

If employers are unrelated or not affiliated, individual 
may receive up to $56,000 in the SEP and receive up to 
$56,000 in the 401(k) – totaling $112,000.

If employers are related or affiliated, total contributions 
cannot exceed $56,000.

If employers are unrelated or not affiliated, individual may 
make salary deferral contributions of up to $13,000 plus 
receive employer contributions in the SIMPLE and receive 
up to $56,000 in the 401(k).

Total salary deferral contributions to both plans cannot 
exceed $19,000.

If employers are related or affiliated, employees of both 
businesses must be covered under the same plans – 
SIMPLE or 401(k) – but not both.

403(b) Plan /  
Roth 403(b)

If individual who owns the 403(b) is not the owner of 
the business that sponsors the SEP, the individual may 
receive up to $56,000 in the SEP and receive up to 
$56,000 in the 403(b) – totaling $112,000.

If the individual who owns the 403(b) is the owner of the 
business that sponsors the SEP, total contributions to 
both accounts cannot exceed $56,000.

If individual who owns the 403(b) is not the owner of 
the business that sponsors the SIMPLE, the individual 
may make salary deferral contributions of up to $13,000 
plus receive em-ployer contributions in the SIMPLE and 
receive up to $56,000 in the 403(b)

Total salary deferral contributions to both plans cannot 
exceed $19,000.

If the individual who owns the 403(b) is also the owner 
of the business that sponsors the SIMPLE, the total 
contributions to both plans cannot exceed $56,000 if the 
SIMPLE is a SIMPLE 401(k) plan.

SIMPLE IRAs are not subject to the $56,000 limit.

457(b) Plan / 
Roth 457(b)

Does not affect SEP contributions.

Individual may receive up to $56,000 in the SEP and 
receive up to $19,000 in the 457(b).

$19,000 may be salary deferral or a combination of salary 
deferral plus employer contributions.

Does not affect SIMPLE contributions.

Individual may make salary deferral contributions up 
to $13,000 plus receive employer contributions in the 
SIMPLE and receive up to $19,000 in the 457(b).

Individual may defer $13,000 to SIMPLE and contribute 
$19,000 to the 457(b) – totaling $32,000.

$19,000 to 457(b) may be salary deferral or a combination 
of salary deferral plus employer contributions.

The Multiple Plan Table | Copyright © 2019 Smart Subscriptions, LLC and Appleby Retirement Consulting, Inc.
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THE MULTIPLE PLAN TABLE

Year 2019 Profit Sharing and/or  
Money Purchase Pension Plan 401(k) Plan/Roth 401(k)

Traditional IRA 
and/or Roth IRA

Does not affect profit sharing or money purchase 
contributions.

Individual may receive up to $56,000 as profit sharing and/
or money purchase contributions and contribute up to 
$6,000 to all Traditional/Roth IRAs.

Does not affect 401(k) contributions.

Individual may receive up to $56,000 in employer and 
employee contributions to the 401(k) and contribute up 
to $6,000 to all Traditional/Roth IRAs.

SEP IRA If employers are unrelated or not affiliated, individual may 
receive up to $56,000 in the profit sharing and/or money 
purchase plan and receive up to $56,000 in the SEP – 
totaling $112,000.

If employers are related or affiliated, total contributions 
cannot exceed $56,000.

If employers are unrelated or not affiliated, individual 
may receive up to $56,000 in the 401(k) and receive up 
to $56,000 in the SEP – totaling $112,000.

If employers are related or affiliated, total contributions 
cannot exceed $56,000. 

SIMPLE IRA or  
SIMPLE 401(k)

If employers are unrelated or not affiliated, individual may 
receive up to $56,000 in the profit sharing and/or money 
purchase plan and make salary deferral contributions of 
up to $13,000 plus receive employer contributions to the 
SIMPLE.

If employers are related or affiliated, total contributions 
cannot exceed $56,000 and employees of both businesses 
must be covered under the same plan(s) – profit sharing 
and/or money purchase or SIMPLE – but not both.

If employers are unrelated or not affiliated, individual 
may receive up to $56,000 in the 401(k) and make salary 
deferral contributions of up to $13,000 plus receive 
employer contributions to the SIMPLE.

Total salary deferral contributions to both plans cannot 
exceed $19,000.

$56,000 for 401(k) includes salary deferral contributions 
of $19,000 plus employer contributions.

If employers are related or affiliated, total contributions 
cannot exceed $56,000, and employees of both 
businesses must be covered under the same plan(s) – 
401(k) or SIMPLE – but not both.

Profit Sharing 
and/or Money 
Purchase 
Pension Plan

If employers are unrelated or not affiliated, individual may 
receive up to $56,000 in each profit sharing and/or money 
purchase pension plan – totaling $112,000.

If employers are related or affiliated, total contributions 
cannot exceed $56,000. 

If employers are unrelated or not affiliated, individual 
may receive up to $56,000 in the 401(k) and receive up 
to $56,000 in the profit sharing and/or money purchase 
plan – totaling $112,000.

If employers are related or affiliated, total contributions 
cannot exceed $56,000. 

401(k) Plan / 
Roth 401(k)  

If employers are unrelated or not affiliated, individual may 
receive up to $56,000 in the profit-sharing plan and/or 
money purchase plan and receive up to $56,000 in the 
401(k) – totaling $112,000.

If employers are related or affiliated, total contributions 
cannot exceed $56,000.

If employers are unrelated or not affiliated, individual 
may receive up to $56,000 in both 401(k) plan(s) – 
totaling $112,000.

If the employers are related or affiliated, total 
contributions cannot exceed $56,000.

Total salary deferral contributions to both plans cannot 
exceed $19,000.

403(b) Plan /  
Roth 403(b)

If individual who owns the 403(b) is not the owner of the 
business that sponsors the profit sharing and/or money 
purchase plan, the individual may receive up to $56,000 in 
the profit sharing and/or money purchase plan and receive 
up to $56,000 in the 403(b) – totaling $112,000.

If the 403(b) owner is the owner of the business that 
sponsors the profit sharing and/or money purchase plan, 
the total contributions for the individual to both plans 
cannot exceed $56,000.

If individual who owns the 403(b) is not the owner of the 
business that sponsors the 401(k), the individual may 
receive up to $56,000 in the 401(k) and receive up to 
$56,000 in the 403(b) – totaling $112,000.

Total salary deferral contributions to both plans cannot 
exceed $19,000.

If the individual who owns the business that sponsors 
the 401(k) is also the owner of the 403(b), the total 
contributions to both plans cannot exceed $56,000.

457(b) Plan / 
Roth 457(b)

Does not affect profit sharing and/or money purchase 
contributions.

$19,000 to 457(b) may be salary deferral or a combination 
of salary deferral plus employer contributions.

Does not affect 401(k) contributions.

Total salary deferral can be up to $38,000 ($19,000 in 
each plan).

$19,000 to 457(b) may be salary deferral or a 
combination of salary deferral plus employer 
contributions.
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THE MULTIPLE PLAN TABLE

Year 2019 403(b) Plan/Roth 403(b) 457(b) Plan/Roth 457(b)

Traditional IRA 
and/or Roth IRA

Does not affect 403(b) contributions.

Individual may receive up to $56,000 in employer and 
employee contributions in the 403(b) and contribute up 
to $6,000 to all Traditional/Roth IRAs – totaling $112,000. 

Does not affect 457(b) contributions.

Individual may receive up to $19,000 in the 457(b) and 
contribute up to $6,000 to all Traditional/Roth IRA.

$19,000 may be salary deferral or a combination of salary 
deferral plus employer contributions.

SEP IRA If the individual who owns the 403(b) is not the owner of 
the business that sponsors the SEP, the individual may 
receive up to $56,000 in the 403(b) and receive up to 
$56,000 in the SEP – totaling $112,000.

If the individual who owns the 403(b) is the owner of the 
business that sponsors the SEP, total contributions to 
both accounts cannot exceed $56,000.

Does not affect 457(b) contributions.

Individual may receive up to $19,000 in the 457(b) and 
receive up to $56,000 in the SEP.

$19,000 may be salary deferral or a combination of salary 
deferral plus employer contributions.

SIMPLE IRA or  
SIMPLE 401(k)

If individual who owns the 403(b) is not the owner of 
the business that sponsors the SIMPLE, the individual 
may receive up to $56,000 in the 403(b) and make salary 
deferral contributions up to $13,000 plus receive employer 
contributions in the SIMPLE.

Total salary deferral contributions to both plans cannot 
exceed $19,000.

If the individual who owns the 403(b) is also the owner 
of the business that sponsors the SIMPLE, the total 
contributions to both plans cannot exceed $56,000 if the 
SIMPLE is a SIMPLE 401(k) plan.

SIMPLE IRAs are not subject to the $56,000 limit.

Does not affect 457(b) contributions.

Individual may receive up to $19,000 in the 457(b) and 
make salary deferral contributions of up to $13,000 plus 
receive employer contributions in the SIMPLE.

Individual may contribute $19,000 to the 457(b) and defer 
$13,000 to SIMPLE – totaling $32,000.

$19,000 to 457(b) may be salary deferral or a combination 
of salary deferral plus employer contributions.

Profit Sharing or  
Money Purchase 
Pension Plan

If individual who owns the 403(b) is not the owner of the 
business that sponsors the profit sharing and/or money 
purchase plan, the individual may receive up to $56,000 
in the 403(b) and receive up to $56,000 in the profit 
sharing and/or money purchase plan – totaling $112,000.

If the 403(b) owner is the owner of the business that 
sponsors the profit sharing and/or money purchase plan, 
the total contributions for the individual to both plans 
cannot exceed $56,000.

Does not affect 457(b) contributions.

Individual may receive up to $19,000 in the 457(b) & 
receive up to $56,000 in the profit sharing and/or money 
purchase plan.

$19,000 to 457(b) may be salary deferral or a combination 
of salary deferral plus employer contributions.

401(k) Plan / 
Roth 401(k)  

If individual who owns the 403(b) is not the owner of the 
business that sponsors the 401(k), the individual may 
receive up to $56,000 in the 403(b) and receive up to 
$56,000 in the 401(k) – totaling $112,000.

Total salary deferral contributions to both plans cannot 
exceed $19,000.

If the individual who owns the 403(b) is also the owner 
of the business that sponsors the 401(k), the total 
contributions to both plans cannot exceed $56,000.

Does not affect 457(b) contributions.

Individual may receive up to $19,000 in the 457(b) and 
receive up to $56,000 in the 401(k).

$19,000 to 457(b) may be salary deferral or a combination 
of salary deferral plus employer contributions.

Total salary deferral can be up to $38,000 ($19,000 in each 
plan).

403(b) Plan /  
Roth 403(b)

Total contributions to both 403(b) plans cannot exceed 
$56,000.

Total salary deferral contributions to both 403(b) plans 
cannot exceed $19,000.

Does not affect 457(b) contributions.

Individual may receive up to $19,000 in the 457(b) and 
receive up to $56,000 in the 403(b).

$19,000 to 457(b) may be salary deferral or a combination 
of salary deferral plus employer contributions.

Total salary deferral can be up to $38,000 ($19,000 to each 
plan).

457(b) Plan / 
Roth 457(b)

Does not affect 403(b) contributions.

Individual may receive up to $56,000 in the 403(b) and 
receive up to $19,000 in the 457(b).

Total salary deferral can be up to $38,000 ($19,000 in 
each plan).

$19,000 to 457(b) may be salary deferral or a combination 
of salary deferral plus employer contributions.

Individual may receive contributions of up to $19,000.

$19,000 may be salary deferral or a combination of salary 
deferral plus employer contributions.
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